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COMPREHENSIVE CANCER
CONTROL PLANS: MODEL
LANGUAGE ON PAID SICK LEAVE

Overview

Paid sick leave is leave that allows workers to attend to their own short-term
medical needs or the short-term medical needs of a family member or other
qualifying individual! Paid sick leave policies can enable workers and their families
to receive health care services, including preventive cancer screening services.

For most workers, there is no federal requirement that employers provide paid sick
leave, but some states and localities do require employers within their jurisdiction
to provide paid sick leave to their employees. In the absence of an applicable
mandate, employers may still choose to provide workers with paid sick leave.

Comprehensive cancer control (CCC) plans can provide an avenue to inform the
public about state and local paid sick leave requirements and to identify the
benefits of providing paid sick leave to employees. Per the Centers for Disease
Control and Prevention, CCC plans “identify how an organization or coalition
addresses the burden of cancer in its geographic area. The plans are specific to
each region and based on data collected about people living there. They take the
strategies that have worked, either in that region or in a similar place, and make
them into a blueprint for action.”? All 50 states, the District of Columbia, 6 US
Pacific Island jurisdictions and Puerto Rico, and 8 tribes and tribal organizations
have produced CCC plans3 These plans are typically renewed every five years.

Many existing CCC plans do not highlight paid sick leave as a tool for increasing
utilization of preventive cancer screening services. Additionally, many plans do

not discuss state-specific paid sick leave requirements. When updating CCC plans,
drafters can evaluate existing paid sick leave laws and consider adding language
to reflect the value of paid sick leave for employees’ access to preventive cancer
screening. While language should be tailored to match jurisdiction-specific
realities, the model language in this document provides a helpful starting place for
organizations that are evaluating and updating CCC plans. Because most existing
CCC plans include short sections on strategies or action steps, the model language
has been tailored to fit this format# However, a discussion of state paid sick leave
mandates could also be added to a CCC plan as a stand-alone section.



Evaluating Existing Paid Sick
Leave Requirements

The first step in drafting CCC plan language

is evaluating the status of paid sick leave in
your state. Many jurisdictions in the United
States have enacted laws requiring employers
to provide paid sick leave.® Paid sick leave laws
generally include four elements: (1) the types

of employers and/or employees covered by

the law; (2) leave accrual rates over time; (3)
allowable uses for leave; and (4) if applicable, a
cap on accrual or provisions related to allowable
carryover of accrued leave. At both state and
local levels, paid sick leave typically can be
used to seek medical consultation or care for
physical or mental illness, to care for an eligible
individual who needs medical attention, or to
respond to the impacts of domestic violence.

While you should consult with an attorney

in your state for precise legal advice about

the paid sick leave mandates within your
jurisdiction, several online resources track paid
sick leave mandates, offering a helpful place

to start an evaluation of existing requirements.

For example, A Better Balance provides an
interactive database that chronicles the
status of paid sick leave laws and is frequently
updated.

As a quick reference, Table 1 provides an
overview of paid sick leave laws in each state
and the District of Columbia as of March 2023.
The first two columns list states with an active
statewide mandate requiring paid sick leave.
States without a statewide mandate requiring
paid sick leave are listed in the third and fourth
columns. States listed in the first and third
columns permit local governments to enact
paid sick leave requirements, while states in
the second and fourth columns are affected

by preemption. Preemptive provisions in state
laws can dictate whether localities are allowed
to enact their own paid sick leave laws and what
those laws can include. States in the second
column have statewide paid sick leave laws but
prohibit local governments from enacting more
robust paid sick leave policies. States in the
fourth column do not have statewide paid sick
leave laws and do not permit local governments
to enact paid sick leave policies.
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https://www.abetterbalance.org/paid-sick-time-laws/

TABLE 1. PAID SICK LEAVE PREEMPTION STATUS, BY STATES®

States with States without
a statewide paid sick leave law a statewide paid sick leave law
State allows more State prohibits more State allows local laws State prohibits local laws
generous local laws generous local laws
Arizona Maine Alaska Alabama
California Maryland Delaware Arkansas
Colorado Michigan Hawaii Florida
Connecticut New Jersey Idaho Georgia
[llinois' Oregon Minnesota Indiana
Massachusetts Rhode Island Montana lowa
Nevada Nebraska Kansas
New Mexico New Hampshire Kentucky
New York North Dakota Louisiana
Vermont Pennsylvania Mississippi
Washington South Dakota Missouri
Washington, DC Utah North Carolina
Virginia Ohio
West Virginia Oklahoma
Wyoming South Carolina
Tennessee
Texas
Wisconsin

i Effective onJanuary1,2024

MOdQ' La ng Uage for CCC Studies suggest that both gmployer and
employee awareness of paid sick leave

Pla ns mandates is low and that improved awareness

A CCC plan should describe the policy landscape ~ May increase use of paid sick leave for

of paid sick leave in the state by answering preventive cancer screenings.” Consequently,

three key questions: it is important to use CCC plans to empower

employees to use their paid sick leave and
to encourage employer compliance® Table 2
proposes model language that can be added
2. Are local governments in my state permitted  t¢ existing CCC plan sections on strategies
to enact paid sick leave mandates? or action steps and that can be tailored to fit
3. Do any localities in my state have a paid sick individual state laws.
leave mandate?

1. Does my state have a statewide paid sick
leave mandate?

If it is feasible to gather information about local
mandates within the state, that information
should be included.
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TABLE 2. MODEL LANGUAGE ON PAID SICK LEAVE FOR CCC PLANS

States without a statewide paid sick leave law

States with a statewide paid
sick leave law

State allows more
generous local laws

State prohibits
more generous local
laws

State allows local
laws (and has active
local mandates for
paid sick leave)

State allows local
laws (and has

no active local
mandates for paid
sick leave)

State prohibits local
laws

Model
language
to describe
the status
of paid sick
leave in a
state

[State] has a
statewide paid

sick leave law that
applies to many
employers within the
state and gives many
employees the legal
right to paid sick
leave, which can be
used for preventive
cancer screenings.
Employers can also
choose to enact their
own paid sick leave
policies, which their
employees can use
to obtain preventive
cancer screening. In
addition, localities
within the state are
permitted to enact
more generous paid
sick leave laws.

[State] has a
statewide paid

sick leave law that
applies to many
employers within the
state and gives many
employees the legal
right to paid sick
leave, which can be
used for preventive
cancer screenings. In
addition, employers
can choose to enact
their own paid sick
leave policies, which
their employees

can use to obtain
preventive cancer
screening.

While [State] does
not presently require
paid sick leave, at the
time of publication,
[localities] have paid
sick leave mandates
that give many
employees within
that jurisdiction the
legal right to paid
sick leave, which
can be used for
preventive cancer
screenings. In
addition, employers
can choose to enact
their own paid sick
leave policies, which
their employees

can use to obtain
preventive cancer
screening.

While [State] does
not presently require
employers to provide
paid sick leave,
localities are free to
enact their own paid
sick leave mandates.
In addition,
employers can
choose to enact their
own paid sick leave
policies, which their
employees can use
to obtain preventive
cancer screening.

While there are
presently no
statewide or local
mandates for paid
sick leave in [State],
employers are free
to enact their own
paid sick leave
policies, which their
employees can use
to obtain preventive
cancer screening.

Model action
items

Educate employers about the importance

of providing paid leave for cancer screening
and about the state's requirement to provide
paid sick leave for employees.

Educate employers
in [locality/localities
with paid sick leave
mandate] about

the importance of
providing paid leave
for cancer screening
and about [locality’s]
requirement to
provide paid sick
leave for employees.

Educate employers about the importance of
providing paid leave for cancer screening.

Inform employees about their right to paid sick leave, and encourage
them to use paid sick leave to attend to their medical needs,
including preventive care appointments.

General
action

items for
employers,
regardless

of their
state's paid
sick leave
requirements

Whether or not there is a paid sick leave mandate in place, educate employers about the benefits of offering paid
sick leave to their employees, including preventive cancer screenings as an eligible use.

Introduce employee health education programs to increase employee awareness and use of preventive health

services.

Educate employers about the benefits of allowing employees to use flextime options to attend medical
appointments (when feasible).

Educate employers about the benefits of offering additional incentives for workers to attend preventive medical
appointments — for example, monetary incentives or incentives tied to workplace wellness programs.
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If it is feasible to include a stand-alone section
discussing the value of paid sick leave in your
state comprehensive cancer control plan, you
can use the following model language:

Increasing Access to Paid Sick Leave to
Encourage Utilization of Preventive Cancer
Screening Services

Paid sick leave allows workers paid time off
to attend to their own short-term medical
needs or the short-term medical needs

of a family member or other gqualifying
individual? Research suggests that paid sick
leave has a positive effect on worker health
care outcomes generally.® Importantly,
research also suggests that workers with
access to paid sick leave are more likely to
receive preventive cancer screenings than
workers who do not have access to paid

sick leave." However, access to paid sick
leave varies widely across industry sectors,
types of employers, and employer size.
Women, workers earning low wages, non-
union employees, and workers of color are
less likely to have access to paid sick leave
compared with men, workers earning high
wages, union employees, and white workers.?
Because preventive cancer screening services

are vital to addressing both individual and
population-level impacts of cancer and
cancer-related diseases, supporting worker
access to paid sick leave is an important
cancer control strategy, and access to paid
sick leave is an important health equity issue.

For most workers, there is no applicable
federal requirement that employers provide
paid sick leave. However, some states and
localities have paid sick leave laws. In the
absence of an applicable mandate, employers
may choose to provide workers with paid
sick leave. Accordingly, businesses can be a
powerful partner in promoting access to paid
sick leave for workers. Expanding paid sick
leave access for workers has proven to be
economically beneficial to businesses while
also improving the health and well-being

of their employees®* Examples of return

on investment include savings on staffing
and employee turnover, improvements

in worker productivity, and increased

market competitiveness [To complete this
paragraph, pull language from Table 2 to
describe the legal landscape for paid sick
leave in your state. We encourage you to also
incorporate the action items from Table 2 to
finish this section.]
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Resources

If you would like to learn more about paid sick leave or the connection between paid sick leave and

employee use of preventive cancer screening services, we encourage you to consult the following
resources:

= ChangelLab Solutions, Understanding Paid Sick Leave & Preventive Cancer Screening
m  Cancer Prevention in Action, Paid Time Off resource page

= National Breast and Cervical Cancer Early Detection Program, Centers for Disease Control and
Prevention, Establishing Workplace Policies

= National Comprehensive Cancer Control Program, Centers for Disease Control and Prevention,
Schenectady County Workers Get More Recommended Cancer Screenings After Leave
Expansion

=  Robert Wood Johnson Foundation, Culture of Health blog post: Preemption Is Blocking Family-
Support Policies That Our Nation Needs

= Urban Institute, Out Sick Without Pay: Missed Wages and Worker Absences During the
COVID-19 Pandemic

= Urban Institute, Research on paid family, medical, and sick leave

This publication was supported by the Centers for Disease Control and Prevention of the U.S. Department of Health and Human
Services (HHS) as part of a financial assistance award totaling $180,000 with 100 percent funded by CDC/HHS. The contents are those
of the author(s) and do not necessarily represent the official views of, nor an endorsement, by CDC/HHS or the U.S. Government.

Changelab Solutions is a nonprofit organization that provides legal information on matters relating to public health. The legal
information in this document does not constitute legal advice or legal representation. For legal advice, readers should consult a lawyer
in their state.

Published March 2023.
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https://www.changelabsolutions.org/product/understanding-paid-sick-leave-preventive-cancer-screening
https://takeactionagainstcancer.com/paid-time-off/
https://www.cdc.gov/cancer/nbccedp/success/workplace-policies.htm
https://www.cdc.gov/cancer/ncccp/success-stories/new-york.htm
https://www.cdc.gov/cancer/ncccp/success-stories/new-york.htm
https://www.rwjf.org/en/insights/blog/2022/10/preemption-is-blocking-family-support-policies-that-our-nation-needs.html?rid=0034400001rm2WLAAY&et_cid=2195291
https://www.rwjf.org/en/insights/blog/2022/10/preemption-is-blocking-family-support-policies-that-our-nation-needs.html?rid=0034400001rm2WLAAY&et_cid=2195291
https://www.rwjf.org/en/insights/our-research/2022/08/out-sick-without-pay.html?rid=0034400001rm2WLAAY&et_cid=2195291
https://www.rwjf.org/en/insights/our-research/2022/08/out-sick-without-pay.html?rid=0034400001rm2WLAAY&et_cid=2195291
https://www.urban.org/tags/paid-leave
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